
Efficiency and reliability of power supply in the 
rapidly expanding data centre business is 
crucial to feed the ever-hungry global infor-

mation economy. As a leading technology innova-
tor, ABB has considered the needs of data centres 
and continually enhanced products to meet ever-
expanding needs.

“MNS-Up is the result of on-going customer-
centric product development. Data centres are con-
tinually growing and two key aspects, space require-
ments and scalability have needed to be addressed” 
says Ronald van Leeuwen, business unit manager for 
electrification solutions in South Africa. 

“MNS-Up addresses these two areas very ef-
ficiently by combining the switchgear and unin-
terrupted power supply (UPS) technologies into a 
single unit. No other provider of power distribution 
and uninterrupted power supplies is able to offer 
this level of technology in the market currently”, 
says Van Leeuwen.

Space saving
In traditional power distribution environments three 
discrete areas are required. The first area is dedi-
cated to housing the input switchgear which is fed 
by the main transformer. The second area, in-turn 
provides power to the modular UPS through either 
cable or external bus duct systems. The third area 
houses the UPS output switchgear, feeding power 
to the points of consumption. As the assemblies are 
physically separated, a specific level of safety is as-
sumed and this architecture is well-proven and has 
established itself as the norm. However it does have 
significant drawbacks. This topology relies on provid-
ing separate incoming and outgoing switchgear as-
semblies, with the associated power cabling or bus 
duct, resulting in a large footprint and great expense 
to interconnect the three assemblies.

ABB’s MNS-Up eliminates the need for the 

three separate areas, allowing for a single assem-
bly housing the power input, uninterrupted power 
supply modules and the power output (distribu-
tion). Footprint savings of 20% are typical for a 
500 kW system, rising to a significant 30% for 
2 MW systems upwards.

Scalability
Today’s information economy requires of data cen-
tres to provide cost effective solutions that can grow 
alongside information consumption. Avi Ramdhin, 
Sales Manager for Electrification Solutions, points 
out that, “With modules of 100 kW capacity that 
can be added to accommodate power requirements 
MNS-Up can quickly react to market driven power 
demands, increasing the data centre’s ability to ser-
vice clients”. 

UPS modules are expandable in 100 kW blocks. 
Each frame can support a total of five 100 kW 
UPS modules, this can be further expanded with a 
duplication of the frames. Up to six frames can be 
joined together providing 3 MW of power. It need 
not end there; further systems may be added in 
parallel.

This flexibility is also demonstrated in the ability 
of the system to be assembled to meet the space 
layout available; straight line, back-to-back, L and 
U-shape, without employing external bus ducts or 
cables.

The modular approach followed in the design of 
the system allows for faster installation, upgrading 
and commissioning, resulting in a reduced time-
to-switch on. With the ability to swap-out both 
switchgear and UPS modules online, the dual ben-
efit of lowered maintenance costs and increased 
uptime is realised.

Tried-and-tested
ABB’s MNS switchgear incorporates innovative 

power management technology, including the Emax 
2 air circuit-breaker alongside contactors and mo-
tor-starting technologies that are class-leaders in 
the process control environment.  Safety lies at the 
heart of the design. Complete compliance with the 
International Electro technical Commission (IEC) 
61439-2 and TR 61641 form the base on which MNS 
switchboards are designed. The broad scope of ABB 
switchgear extends beyond its proven track record 
in power distribution, a core area of ABB’s exper-
tise. The MNS technology boasts an installed base 
of 1.5 million systems worldwide. For MNS-Up ABB 
has selected the Conceptpower DPA 500 uninter-

rupted power supply, which sports a transformerless, 
double-conversion architecture. This solution is the 
choice of mission-critical users including major in-
ternational stock exchanges.

The design of the system is such that a decen-
tralised parallel architecture is used, each module 
has its own input switch, bypass, UPS and output 
switch and the hardware and software combi-
nation operates self-sufficiently. This allows for 
module isolation; as a result failure elsewhere in 
the system does not impact the entire operation.
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TERMINATION OF EMPLOYMENT AGREEMENTS

A SINGLE SYSTEM SOLUTION THAT PROVIDES POWER DISTRIBUTION 
AND UPS 

IN commercial life, sometimes parties to the em-
ployment agreement come to the conclusion that 
the only way forward for them is if they were to 
separate. Our dismissal statutes do not define such 
a voluntary agreement as a dismissal. My strategy, 
in instances such as these when I am defending a 
member, is to argue that no dismissal took place. My 
argument is that there was a contract between the 
employer and the employee and that such contract 
has been honoured and that the member cannot be 
accused of acting in terms of the agreement. Is there 
authority for this stand and would our courts bless 
such an interpretation? 

Section 186 of the Labour Relations Act de-
fines in conclusive terms those actions, which 
qualify as dismissal. Broadly there are six in-
stances or acts that, if they have occurred, they 
would be taken to have been acts of dismissal. 
The only area where dismissal is accommodated 
by common consent is in the case of dismiss-
als based on operational requirements of the 
business. In these instances, commonly known 
as retrenchments, there may be a retrenchment 
agreement between the parties at the end of a 
consultation period. Such agreement, subject to 
passing the legality test, closes the matter. If par-
ties perform per their legal agreement, we accept 
this agreement for what it is and life goes on. 

What about other instances? For example, an 
employee, in the middle of a disciplinary hearing 
offers to have the employment relationship ter-
minated on specific terms. The motivation would 
ordinarily be that the employee does not want a 
dismissal in his record as this may have a similar 
impact in his employability as a criminal record 
would have on a rehabilitated ex-prisoner. 

The Labour Appeal Court considered the va-
lidity of a Separation Agreement in Oluwatoye v 
Reckitt Benckiser South Africa (Pty) Ltd & 1 Other 

and delivered a judgement on 3 February, 2016.
In this matter, an employee, Mr Oluwatoye (‘the 

employee’) contested the termination of his em-
ployment with Reckitt Benckiser South Africa (Pty) 
Ltd (RBS) by agreement. The story goes that, in 
February 2013, the employee left the employ of 
Unilever to take up employment with Standard 
Chartered Bank in Dubai as a senior human re-
sources manager for a period of five months. After 
this period he was employed by RBS as its region-
al human resources director.

During his pre-employment interview with RBS, 
the employee told the interview panel that he 
was, at that particular time, employed by Unilever 
per the information on his CV. He concealed his 
employment with Standard Chartered Bank and 
misled the interview panel into believing that he 
was employed by Unilever and that he would be 
leaving Unilever’s employ in order to take up em-
ployment with RBS. 

As a consequence, RBS, when it offered the em-
ployee employment agreed to compensate him 
for his alleged loss of Unilever shares equivalent 
to USD 40 000 in having to allegedly terminate 
his employment contract with Unilever in order to 
take up employment with RBS. Later RBS learned 
that he lied about his loss of shares.

A disciplinary hearing was convened and RBS 
agreed to consider a mutual separation agree-
ment at the request of the employee.   The par-
ties negotiated a separation agreement and when 
the employee signed the agreement, he acknowl-
edged that the agreement was in full and final set-
tlement and that he was not forced nor coerced to 
enter into the agreement. Further to signing the 
separation agreement, the employee signed an 
acknowledgement of debt in favour of RBS in an 
amount of USD 40 000.

On 10 March 2014, (a week after he had signed 

the agreement), the employee approached the 
Labour Court (LC) with an urgent application to 
declare the separation agreement invalid and to 
set it aside on the basis that he alleged that he 
was coerced into signing the agreement against 
his will and under duress. The employee further 
alleged that, amongst other things, the agreement 
was contrary to public policy and violated his con-
stitutional right to seek judicial redress as it con-
tained a clause that waived his right to approach 
the Commission for Conciliation Mediation and 
Arbitration or any other court for relief emanating 
from his employment with RBS.

The LC held that there were no facts to indi-
cate that the separation agreement was con-
cluded whilst the employee was under duress nor 
was there scope to conclude that the agreement 
was contrary to public policy. The employee ap-
proached the LAC for relief. 

The LAC held that the clause in question was 
not unique in nature and is rather common as it 
permits for parties to settle disputes in such a 
manner that brings finality. Accordingly, the LC 
was correct in concluding that the separation 
agreement was neither unlawful nor contrary to 
public policy. 

This matter shows that legal Separation of 
Employment Agreements have proper standing 
in law.
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"As a consequence, RBS, when it offered the employee employment 
agreed to compensate him for his alleged loss of Unilever shares 
equivalent to USD 40 000 in having to allegedly terminate his 
employment contract with Unilever in order to take up employment 
with RBS. Later RBS learned that he lied about his loss of shares."
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“MNS-Up addresses these two areas very efficiently by combining 
the switchgear and uninterrupted power supply (UPS) technologies 
into a single unit. No other provider of power distribution and 
uninterrupted power supplies is able to offer this level of technology 
in the market currently”, says Van Leeuwen.




