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CONTRACTORS’ CORNER 7

SELF-GENERATED POWER NEEDS SPECIAL FOCUS ON EFFICIENCY TRAIN YOUR STAFF TO USE TOOLS AND EQUIPMENT CORRECTLY

How often do you hear contractors complain that their staff 
break, destroy or misuse hand as well as power tools? In 
my business, this seems to be the order of the day and 

being involved in training, I always have the same answer. ‘Train 
them to use the tools and equipment, then they will last longer.’

Let’s review the Occupational Health and Safety Act of 1985; 
it states that:
(I will start by looking at a few definitions to ensure mutual 
understanding of the word ‘safe’ as highlighted in the Act)

safe means free from any hazard;
hazard means a source of or exposure to danger;
danger means anything which may cause injury or damage to 
persons or property;

Now that we understand ‘Safe’ let’s get back to 
the hand tools, as the Act states under section 8 

8. General duties of employers to their 
employees 
1) Every employer shall provide and maintain, 
as far as is reasonably practicable, a working 
environment that is safe and without risk to the 
health and safety of his employees. 
2) Without derogating from the generality of 
an employer’s duties under sub-section (1), the 
matters to which those duties refer include in 
particular – 
(a) a provision and maintenance of systems 
of work, plant and machinery that, as far as is 
reasonably practicable, are safe and without 
risks to health;
(b) taking such steps as may be reasonably 
practicable to eliminate or mitigate any hazard 
or potential hazard to the safety of employees, 
before resorting to personal protective 
equipment; 
(c) making arrangements for ensuring, as far 
as is reasonably practicable, the safety and 
absence of risks to health in connection with the 
production, processing, use, handling, storage or 
transport of articles or substances; 
(d) establishing, as far as is reasonably 
practicable, what hazards to the health and 
safety or persons are attached to any work which 
is performed, any article or substance which is 
produced, processed, used, handled, stored or 
transported and any plant or machinery which 
is used in his business, and he shall as far as 
is reasonably practicable, further establish what 
precautionary measures should be taken with 
respect to such work, article, substance, plant 
and machinery in order to protect the health 
and safety of persons, and he shall provide the 
necessary means to apply such precautionary 
measures; 
(e) providing such information, instructions, 
training and supervision as may be necessary to 
ensure, as far as is reasonably practicable, the 
health and safety at work of his employees; 
(f) as far as is reasonably practicable, not 
permitting any employee to do any work or to 
produce, process, use, handle, store or transport 
any article or substance or to operate any 
plant or machinery, unless the precautionary 
measures contemplated in paragraphs (b) and 
(d), or any other precautionary measures which 
may be prescribed, have been taken; 
(g) taking all necessary measures to ensure that 
the requirements of this Act are complied with by 
every person in his employment or on premises 
under his control where plant or machinery is 
used; 
(h) enforcing such measures as may be neces-
sary in the interest of health and safety; 
(i) ensuring that work is performed and that 
plant or machinery is used under the general 
supervision of a person trained to understand 
the hazards associated with it and who have the 
authority to ensure that precautionary measures 
taken by the employer are implemented; and 
( j) causing all employees to be informed regard-
ing the scope of their authority as contemplated 
in section 37(1)(b).

Definitions supporting section 8: 
machinery means any article or combination 

of articles assembled, arranged or connected and which is used 
or intended to be used for converting any form of energy to 
performing work, or which is used or intended to be used, whether 
incidental thereto or not, for developing, receiving, storing, 
containing, confirming, transforming, transmitting, transferring, or 
controlling any form of energy;
work means work as an employee or as a self-employed person, 
and for such purpose an employee is deemed to be at work 
during the time that he is in the course of his employment, and a 
self-employed person is deemed to be at work during such time 
as he devotes to work as a self-employed person;
plant includes fixtures, fittings, implements, equipment, tools 
and appliances, and anything which is used for any purpose in 
connection with such plant; 

premises includes any building, vehicle, vessel, train or aircraft; 
prescribed means prescribed by regulations; 
properly used means used with reasonable care, and with due 
regard to any information, instruction or advice supplied by the 
designer, manufacturer, importer, seller or supplier;
risk means the probability that injury or damage will occur; 

It is clear, therefore, that as employers it is our responsibility to 
provide information, instructions, training and supervision to our 
employees, if we do this, our staff will know how to use the tools 
or equipment for the correct application. 

Is it not your fault, therefore, as the employer, that your staff 
break, destroy or misuse, hand as well as power tools? Training 
will save you money, time and frustration and will ensure you are 
compliant with the Act.  

TRAINING AND DEVELOPMENT BY NICK DU PLESSIS

http://new.abb.com/

